
 
 
 

   

COMPLIANCE WITH CITY’S ANTIDISCRIMINATION 
ORDINANCE NO. 02016.25 

_________________________________________________ 

 

The Tempe City Council approved Ordinance No. 02016.25 that requires vendors who are being 
recommended for award to provide evidence of their compliance with the City’s antidiscrimination policy 
as shown below: 
 
Sec. 2-601. Policy. 
 
It is declared to be the policy for the citizens of Tempe, Arizona, to be free from discrimination in public 
accommodations, employment, and housing, and contrary to public policy and unlawful to discriminate 
against any person on the basis of race, color, gender, gender identify, sexual orientation, religion, 
national origin, familial status, age, disability, or United States military veteran status, in places of public 
accommodation, employment, and housing; and contrary to the policy of the city and unlawful for 
vendors and contractors doing business with the city to discriminate, as set forth in this article.   
 
Sec. 2-603. Unlawful Practices.   
 
The following shall constitute a violation of this article: 
 
For a city vendor or city contractor, because of race, color, gender, gender identify, sexual  orientation, 
religion, national origin, familial status, age, disability, or United States military veteran status, to refuse 
to hire or employ or bar or discharge from employment any person, or to discriminate against such person 
in compensation, conditions, or privileges or employment.  City vendors and contractors of fifteen (15) or 
more employees shall provide a copy of its antidiscrimination policy to the Procurement Officer to 
confirm compliance with this article.  Employers having fourteen (14) or less employees may attest in 
writing to compliance with this article.   
 
Vendor Requirements 
 
Vendors who have fifteen (15) or more employees shall include with their bid/proposal submittal a copy 
of its antidiscrimination policy that must mirror the City’s policy as stated above.  Suppliers who have 
fourteen (14) or less employees may include their antidiscrimination policy or complete a written 
affidavit of compliance per the attached. 
 
To be completed by responding company and returned with submittal: 
 
_____ Our company has 15 or more employees and has included its antidiscrimination policy that 

mirrors the City’s policy; 
 
_____ Our company has fourteen (14) or less employees and is attaching the signed AFFIDAVIT OF 

COMPLIANCE WITH TEMPE CITY CODE CHAPTER 2 ARTICLE VIII SECTION 2-603(5). 
 
 
Please include this document along with the company’s antidiscrimination policy or the completed 
affidavit with offer submittal.   



 
 

 

 
Only complete this document if you have 14 or less employees. 

 
AFFIDAVIT OF COMPLIANCE WITH TEMPE CITY CODE  

CHAPTER 2 ARTICLE VIII SECTION 2-603(5) 
_________________________________________________ 

 
Per Tempe City Code Chapter 2 Article VIII Section 2-603(5), it is unlawful for a City vendor or 
City contractor, because of race, color, gender, gender identity, sexual orientation, religion, 
national origin, familial status, age, disability, or United States military veteran status, to refuse 
to hire or employ or bar or discharge from employment any person, or to discriminate against 
such person in compensation, conditions, or privileges of employment.   
 
City vendors and contractors shall provide a copy of their antidiscrimination policy to City to 
confirm compliance with this requirement or attest in writing to compliance. 
 
 CONTRACTOR means any person who has a contract with the City. 

 
 VENDOR means a person or firm in the business of selling or otherwise providing 

products, materials, or services. 

 
 
CONTRACTOR/VENDOR, select one: 
 

_____ Current copy of antidiscrimination policy attached   
 
OR 
 

_____ I hereby certify _________________________________ (contractor/vendor) to be 
in compliance with Tempe City Code Chapter 2 Article VIII Section 2-603(5). 
 

 
 
 
____________________________________  Date: _____________________ 
Signature 
 
____________________________________  __________________________ 
Print Name       Title 
 
____________________________________ 
Company 


